Fund helps a large organisation to
improve the quality of care provided
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€€ we've always been forward-thinking with our training and have maintained good
links with Skills for Care. We invest a huge amount of time and nance into our

staff training programmes. Because we're a charity, anything we can access to
support our spending ultimately helps our service users. When we found out
about the Workforce Development Fund, we knew that it could support our train-
ing provision across England. )Y
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